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Physical Health Care

Behavioral/Mental Health

Other

| believe suicide prevention is an important part
of my professional role
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Physical Health Care

Behavioral/Mental Health

Other

The leadership at this organization has
explicitly indicated that suicide prevention is a

priority
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Physical Health Care

Behavioral/Mental Health

Other

This organization has clear policies and
procedures in place that define each employee’s
role in preventing suicide

17% 28% 54%
R I
9% 17% 74%
|
17% 24% 58%
100 50 tIJ 50 100
Percentage

Response . Strongly Disagree | Disagree Neutral . Agree . Strongly Agree




Physical Health Care

Behavioral/Mental Health

Other

| have received training at this organization
related to suicide prevention
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| believe suicide prevention is an important part
of my professional role

I feel that my organization would be responsive
to issues that | bring up related to patient
safety

The leadership at this organization has
explicitly indicated that suicide prevention is a
priority

This organization has clear policies and
procedures in place that define each employee’s
role in preventing suicide

This organization provides me access to ongoing
support and resources to further my understanding
of suicide prevention

| have received training at this organization
related to suicide prevention

Suicide Prevention in the Work Environment

I

4% 90%
I
|
|
|
|
|
100 50 0 50 100
Percentage

Response [ Strongly Disagree ~ Disagree

Neutral = Agree [l Strongly Agree







(-What changes need to *Set improvement goals 0

be made to the next Predict what will happen
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the improvement
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https://utahgov.co1.qualtrics.com/jfe/form/SV eQz8NkKTF63NTL8h
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